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ARTICLE 1
Recognition of the Federation

The Employer recognizes the Federation as the sole and exclusive bargaining representative for
professional personnel engaged in instructional and instructionally-related activities, including: Teachers,
Consultants, Teacher/Consultants, Media Specialists, Therapists, Instructional Coordinators, Librarians,
School Psychologists, School Social Workers, Nurses, Peripatologists, and all other employees.

Work performed by members of the bargaining unit shall not be assigned to persons outside of the unit
without first consulting the Federation and Federation members within the effected department.

Program/Project Specialist and or Program/Project Coordinator may be used to title positions outside
of the bargaining unit, as long as none of these positions require the same certification as members of
the bargaining unit.

Existing positions that are not in the bargaining unit during the 2004-2005 year may be re-titled as
Program/Project Specialist and/or Program/Project Coordinator and are not subject to the terms of
1.1.1, '

Part-time employees whe provide the same identical service (17.5 hours or more per week) shall be
members of the bargaining unit with prorated salary and prorated fringe benefits including sick leave and
persenal days.

Employees (less than 17.5 hours per week) shall not be considered members of the bargaining unit.

v

Part-time positions providing the identical professional service, each less than 17.5 hours per week which
when added, total more than 17.5 hours per week shall be combined into a single position.

When new professional positions covered under 1.1.1. are proposed for the district, the Employer shal]
notify and consult with the Federation regarding such new positions before they are posted. The
information shall include a job description and other relevant information.

Under Section [.1.2, it is understood that consultation involves the Employer and Federation
representatives in a formal meeting process to discuss and review plans and alternatives.



ARTICLE 2

Effect of Agreement

211 The Employer and the Federation mutually agree that the terms and conditions set forth in this agreement -
represent the ful and complete understanding and commitment between the parties.

2.1.2 i any provision of this Agreement is or shall at any time be found to be contrary to law by a court of
ultimate jurisdiction, such provision shall not be applicable or performed or enforced, except to the
extent permitted by law. All other provisions of this Agreement shall continue in full force and effect,
and the parties agree to meet for the purpose of negotiation and agreement on substitute {anguage for the
voided provision(s). Should an emergency financial manager be appointed to the District under the local
government and school district fiscal accountability act, 2011 PA4, MCL 141.1501 to 141.1531, they
shall be allowed to reject, modify, or terminate 2011 PA4, MCL 141.1501 to 141.1531.

The citation for this provision is in the Public Employment Relations Act, MCL 423.215, subsection (7).

An Implementation Committee, composed of representatives from the Employer and the Federation, will meet on a
regular basis to review the effectiveness of the contract fo attempt to prevent and resolve problems that might arise
in its implementation, and to address supervision issues including communication, professional courtesy and
professional development.



ARTICLE 3
Negotiations Procedures

Negotiations for a new Agreement or modifications of the existing Agreement shall begin at a time, date,
and place mutually determined by the Employer and the Federation.

Neither party in any negotiations shall have any control over the selection of the bargaining
representative of the other party, and each party may select its representatives from within or outside the
school district. While no final Agreement shali be executed without ratification by the Employer and the
Federation, the parties mutually pledge that their representatives will be clothed with all necessary power
and authority to make proposals, consider proposals, make concessions, and recommend ratification in
the course of negotiations.

After ratification of this Agreement, either party may request conferences to discuss matters which may
arise from time to time which are of mutual concern to the parties. Discussion during such conference
shall be limited to problems indicated on a written request for such conferences. Any contract alieration
which is mutually agreed upon shall become effective upon ratification by the Employer and the
Federation.

La



4.1.10

4.1.11

"ARTICLE 4
Management Rights

The Board hereby retains and reserves unto itself all powers, rights, duties and responsibilities cbnferred
upon and vested in it by the laws of the Constitution of the State of Michigan and of the United States,
including the generality of the foregoing, the rights to:

The executive management and administrative control of the Washtenaw Intermediate School District,
its properties, equipment, facilities, and operations, and to direct the activities of its employees.

Hire all employees and, subject to the provisions of the law and contractual agreements with the
Federation, to determine their qualifications and the conditions of their employment or their dismissal
and to promote, transfer and assign all such employees and to determine the size of the work force.

Establish or revise policies and adopt reasonable rules and regulations to implement them.

Continue its policies and practices of assignment and direction of its personnel, determine the number of
personnei and scheduling of all the foregoing, and the right to establish, modify or change any work or
business not in conflict with the specific provisions of this Agreement.

Determine the services, supplies and equipment for its operation and determine all methods and means of
distributing, disseminating and/or selling its services and the methods of operation, the means and
processes of carrying on the work and the institution of new and/or improved methods or changes
therein.

Determine the number and location or relocation of its facilities, establishment or relocation of new
schools, buildings, departments, divisions thereof, and the relocation or closing of buildings or othe
facilities. :

Determine the placement of operations and the source of materials and supplies.

Determine the financial policies, including all accounting procedures and all matters pertaining to public
relations,

Determine the size of the administrative organization, its functions, authority, amount of supervision and
the table of organization.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations, and practices in furtherance thereof, shall be fimited only by the
specific and express terms of this Agreement and then only to the extent such specific and express terms
thereof are in conformance with the Constitution and laws of the State of Michigan and the Constitution
and laws of the United States,
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ARTICLES
Federation Rights
Section 1~ Federation Dues Check-off

Upon filing with the Employer of the written authorization form for payroli deduction, signed by the
employee, the Employer agrees, during the term of this Agreement and any extension of renewal thereof,
to deduct Federation membership dues, service fees, and assessments which have been levied in
accordance with the Constitution and the By-laws of the Federation from the pay of such employee.

Deductions from each paycheck shall be in the amount stipulated by the Federation for the term of this
Agreement and shall commence within the next two pay periods after written authorization is received
by the District Treasurer. The Employer agrees to forward such deductions which have been made
within ten (16) work days following such deductions to the Treasurer of the Federation.

The Employer shall forward the Federation a list of all employees within the bargaining unit and their
assigned locations no later than the Friday following Labor Day at the beginning of each school year.
Further, the Employer shall notify the Federation of any employee in the bargaining unit entering or
leaving the employment of the Employer during the year.

Individual authorization forms shall be agreed upon, and when executed, shall be filed by the Federation
with the Employer. Authorizations, once fifed with the Employer, shall continue in full force and effect
until reveked by the employee on a form mutually agreed upon, which form shali be filed with the
Employer. The Federation agrees, at least thirty days prior fo the beginning of eack school vear, to give
written notification to the Employer of the amounts to be deducted in that year under such authorizations,

The Employer agrees, in the event that it or its agents have been shown to have deducied insufficient
amounts from any member of the bargaining unit, to increase the following deduction in the amount of
demonstrated insufficiency. The Federation agrees, in the event that it has received monies in excess of
authorized deductions, to reimburse the employeefs) in the amount of the demonstrated excess and to
provide Employer with evidence of same.

Section 2 — Federation Security

The Employees, recognizing that the benefits of the collective bargaining agreement accrue to all
members of the bargaining unit, regardless of whether or not such member belongs to the Federation,
accept the following method designed to enable all such members of the bargaining unit to support the
efforts of the bargaining agent in their behal{

Within thirty (30) days after employment, or the execution of this Agreement, whichever is later, all
members of the bargaining unit shall have the opportunity to join the Federaticn and execute an
authorization permitting the deduction of Federation dues and assessment.

Any member of the bargaining unit: who has not joined the Federation during such pericd, or having
Jjoined, has not remained a member, shall immediately execute an authorization permitting deduction of
the service fee which shall be a sum equal to the Federation dues and assessments which have been
established by the Federation for each school year. It is understood that the payment of such sums shall
not constitute an agreement to become a member of the Federation,
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53.1

5.4.1

5.5.1

The Employer agrees to notify all employees in the bargaining unit (those employed at the time of
execution of the Agreement or its extensions or renewals, as well as new hires) of the above stated thirty
(30} day period.

Failure within the above stated thirty (30) days to deliver authorization shall constitute a hasis for
discharge, and the Employer agrees, upon receipt of notification from the Federation that a member of
the bargaining unit has failed to execute such authorization within the specified thirty (30) days, to notify
such employee within five (5) days that he/she will be discharged, it being understood between the
parties of this Agreement that such requirement is a condition of continued employment with the
Employer,

In the event an employee is dismissed for failure to tender required authorized amounts and is
subsequently offered reemployment by the Empioyer, such unpaid amounts shall be required to be paid
to the Federation by the applicant as a precondition to reemployment.

The Federation of Washtenaw Intermediate School Employees shall indemnify and save the Employer
harmiess against any and all claims, demands, suits, or judgment damages which may arise from the
implementation of this section of the Agreement.

Section 3 - Use of Buildings

Upon the request to the Assistant Superintendent, Business Services or designee, the Federation and its
members shall be permitted to meet at the Washtenaw Intermediate Schoo! District buildings if
appropriate facilities are available and custodial staff is on duty. All requests for such meetings must be
in writing three (3) days prior to the requested meeting. If any custodial services are required for such
meetings, the Board may make a charge for the services provided. In instances where emergency
sessions are necessary, the Assistant Superintendent or designee shall waive the above stated written
three-day requirement if facilities are available. It is understood such use pertains to the local unit of the
Federation.

Section 4 - Federation Business

Duly authorized representatives of the Federation shall be permitted to transact official Federation
business on Washtenaw Intermediate School District property, provided that such transactions shall not
interfere with the working hours of the employees. The total membership of the Federation, including its
officers, may use up fo five (5) days per vear (between July | and June 30 each year) 1o attend workshops
or conferences related to Federation activities provided that the Federation president provides suitable
notice of at least two (2) weeks to the administration, and provided the Federation reimburses the district
an amount equal to the individual employees daily pay rate for each day that a Federation member
participates in a conference/workshop activity,

Section 5 - Information
The Employer agrees to furnish to the Federation in response to reasonable requests, public information

which is available to the Employer in preparation for bargaining, or which may be necessary for the
Federation to process any grievance or complaint.



5.6.1
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Section 6 — Federation Representative
The Federation shall have the right to elect or designate one empioyee from each work group as staff -
representative. Each staff representative shall have an alternate who shal] function only in the absence of
the regular staff representative, al} of whom shall have completed their probationary periods.
At times mutually agreed to with the supervisors of the parties involved, the Federation representative
shall be allowed, on the Employer's property, reasonable time during working hours to present, process
and investigate grievances without loss of pay.

Section 7 - Use of Supplies

Costs of any consumable supplies used by the Federation for Federation business are to be reimbursed to
the Washtenaw Intermediate School District.

Section 8 - Bulletin Boards

The Employer shall provide the Federation with the use of one (1) bulletin board in the employees'
lounge of each building for posting notices set forth below.

Notices shall be limited to the following:
Notices of Federation business and its affairs, Federation elections, appointment, committee meetings,
and/or any other business that the Federation deems necessary to conduct the business of the
Federation.

Section 9 - Board Minutes

A copy of all regular Board Meeting Minutes and/or other materials required by law shall be available to
the Federation President within a reasonable time following all regular School Board Mestings.
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6.2.4

ARTICLE 6

Section 1 - Academic Freedom

Employees shall be free to discuss issues and present materials within the classroom or work station
which they feel are pertinent and beneficiel and consistent with educational objectives as long as such
discussions and such materials are presented in a professional manner.

When an employee speaks or writes as a citizen outside of normal duty hours, he/she shall be free from
mnstitutional censorship and discipiine. Tt shall be the responsibility of the employee, in exercising the
right, to make it clear that he/she speaks or writes as an individual and not in behalf of the district.

Employees shall be made aware of the capabilities of devices and systems which have the potential of
gathering information on the employees’ activities.

Employees shall comply with the “WISD Network and Internet Access and Acceptable Use Rules.”

The District agrees that in the event an employee is disciplined due to information gathered through
electronic devices or a violation of the “WISD Network and Internet Access and Acceptable Use Rules”,
the employer will provide access to all information gathered or recovered by the District. Prior to any
disciplinary action, the employee shall have a right to a hearing before the Superintendent, with
representation from the Federation,

Section 2 - Fair Employment Practices
This Agreement shall be applied uniformly to all emplayees within the bargaining unit.

The Employer agrees that with respect to hiring, working conditions, and promotion practices, neither it
nor its agents shall discriminate on the basis of handicapping condition, race, creed, color, national
origin, sex, marital status, political activities, or membership or participation in the activities of the
Federation.

The Federation agrees to admit all bargaining unit members to membership without discrimination on the
basis of handicapping condition, race, creed, color, national origin, sex, marital status, political activities,
or prior membership or past participation in the activities of any employee organization.

The Employer, recognizing that well qualified and able employees are a prerequisite to quality
educational programs, agrees to seek out and recruit employees who fulfill these requirements.
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7.1.1

7.1.6

7.2.1

7.2.2
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ARTICLE 7

Grievance Procedure
the primary purpose of this Grievance Procedure is to secure equitable solutions at the closest
supervisory level possible. The parties mutually agree that these proceedings shail be kept as
confidential as may be appropriate at each level of the procedure.

Section 1 - Definitions
A grievance is a complaint that there has been a violation, misinterpretation, misapplication of any
provision(s) of this Agreement and/or any complaint that a policy has been interpreted improperly as it

pertains to this Agreement,

An aggrieved person shall mean any member of the bargaining unit, or the Federation on its own behalf]
making the complaint.

Whenever the term employee is used, it is to include any member or members of the bargaining unit.

Whenever notice is used, it is meant that such be written notice to grievance Chairperson, grievant,
building representative, and Board representative.

Wherever the singular is used, it is to include the plural.

The term days in this Article shall mean working days, except where otherwise indicated.
Section 2 - General Principles

A grievance may be withdrawn at any level,

If'a grievance arises from the action of authority higher than Buiiding Administrator, it may be initiated
at Step 3 af this procedure.

Hearings and conferences held under this procedure shal! be conducted at a time and place which will
afford a fair and reasonable opportunity for all persens, including witnesses, entitled to be present to
attend. Every effort will be made to schedule hearings and conferences outside of duty hours.

When hearings and conferences are hefd during duty hours, with the approval of the administrator, all
persons who are present at the hearing or conference pursuant to this Article whose duty hours are
affected, shall be excused with pay for that purpose.

Forms for filing and processing grievances shall be given appropriate distribution by the grievance
Chairperson so as to facilitate the operation of the grievance procedure. :

No decision or adjustment of a grievance shall be contrary to any provision of this Agreement.



7.2.7

7.2.8

7.2.9
7.2.10
7.2.11

72,12
7.2.13

7.2.14

7.3.1
732
733
7.3.4
735

7.3.7

738

7.3.9

Faiture by the employee and/or the Federation at any step of this procedure to appeal a decision within
the specified time fimits shall terminate the grievance.

Failure by the Employer or designated agents to communicate a decision on a grievance within the
specified time limits shall be deemed a granting of the remedy sought on the grievance.

The time limits specified in this procedure may be extended in any specific instance by mutual
agreement. Such agreement shall be in writing and signed by the parties.

No grievance(s) may be filed by an employee or by the Federation on behalf of any employee if that
person for any reason is no longer employed by the district.

The foilowing maiters shall not be the basis of any grievance filed under the procedure outlined in this
section;

The termination of services or failure to reemploy any probationary teacher.
The placing of a non-tenure teacher on a third year of probation.

Any matter submitted to the procedures specified in the Teacher Tenure Act (Act 4 of Public Acts, Extra
Session of 1937, of Michigan, as amended).

Section 3 - Procedure for Adjustment of a Grievance

Grievances shall be presented and adjusted in accordance with the following procedures:

Step I - Informal Conference
A complaint shall first be identified as a grievance issue, citing the appropriate contract section or
sections, and shall be discussed with the appropriate supervisor with the object of resolving the matter
informally. '
By an employee in person on his own behalf;
By an employee accompanied by the appropriate Federation representative;
Through the Federation representative if the employee so requests;
By the Federation representative in the name of the Federation.

Step 2 - Written Procedure #1
In the event the matier is not resolved informally, a written grievance may be submitted to the immediate .
supervisor within ten (10) days following the discovery by the aggrieved party of the act or condition
which is the basis of the grievance:

By an employee in person on: his/her own behalf

By an employee accompanied by the appropriate Federation representative;

10
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7.3.11
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7.4.4

Through the Federation representative, if employee so requests:

By the Federation representative, if the employee so requests;

By the Federation representative in the name of the Federation.

Within five (5) work days after receiving the written grievance, the immediate supervisor shall meet with
the grievant and the Federation representative in an effort to resolve the grievance. The immediate
supervisor shall indicate his/her disposition of the grievance in writing within three (3) working days
after such meeting and shall furnish a copy of his/her decision fo the Federation representative and the
grievant. :

Step 3 - Written Procedure #2

If the grievance is not resolved in Step 2, it may be appealed to the Superintendent within five (5)

~ working days from receiving the supervisor's answer from Step 2. Within five (5) working days after

receiving the transmittal of such grievance, the Superintendent or his/her designee shall investigate the
grievance giving the grievance and the Federation a reasonable opportunity to be heard and shal] indicate
his/her disposition of the grievance in writing within nine (9) work days of such meeting. A copy of
histher decision shall be furnished to the grievance and the Union. The appeal to the Superintendent
shall be in writing and shall state the reason for the appeal.

Arbitration

If the grievance is not resolved at Step 3 above, and if it involves a complaint that there has been a
violation, misinterpretation or misapplication of any provision(s) of this Agreement, either the-Federation
or the Board may, at its option, submit the grievance to the American Arbitration Association for
appointment of an arbitrafor by written notice delivered to the Superintendent or to the Union President,
as the case may be, and the American Arbitration Association ten (10) days after receipt of the answer in
Step 3. If no such notices are given within the ten (10) day period, the answer from Step 3 shall be final
and binding on the Federation, the employee(s) involved and the Board.

Section 4 - Powers of the Arbitrator

It shalf be the function of the Arbitrator, and the Arbitrator shall be empowered, except as powers are
limited beiow, afier due investigation to make a decision in writing, setting forth findings and
conclusions in a case of a complaint that there has been a violation, misinterpretation or misapplication
of any provision(s) of this Agreement,

The Arbitrator shail have no power to add to, subtract from, alter or modify any of the terms of this
Agreement or to assess damages or wages beyond the net loss of income or loss due to discontinuation of

fringe benefits.

The Arbitrator shall not make any decision which requires the Board to reinstate or reemploy any
probationary teacher.

The Arbitrator shall not make any decision on any case in which the grieving party has alleged any
viclation of statute.

il
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The expenses of and the compensation for each and every witness and representative for either the
Employer or the Federation shall be paid by the party producing the witness or having the representative.
The fees and expenses of the arbitrator including the expenses of a transcript, if requested by the
arbitrator, shall be divided equally between the Federation and the Board for the decision rendered.

The Arbitrator's deciston, when made in accordance with the jurisdiction and the authority established by
this Agreement, shall be final and binding upon the Federation, the employee(s) involved, and the Board.

The termination of probationary teachers or the placing of a probationary teacher on a fifth year of
probation shall not be subject to arbitration. However, in the termination of a probationary employee,
the Federation may file within five (3) work days of the Board's action, a request for the Superintendent
and/or his’her designated representative(s) to meet with the teacher and a representative of the Unit to
review the action,

12
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ARTICLE 8
Evaluations and Observations
Section 1 - Criterion

Al employees, upon employment and at the beginning of each school year, will be apprised of the
specific evaluative procedures and criteria prior to conducting any formal evaluation.

Section 2 - Observations
An employee will be informed in advance of the day on which he/she is to be observed, in order that the
objectives or purposes of the work activity period being observed may be discussed in advance between
the parties,
This provision wiil not be interpreted to prohibit additional observations beyond those required for
evaluation, Monitoring of teacher performance, however, will be done openly and with the fuil
knowledge of the teacher at the time of the observation.
Section 3 - Probationary Employees
Probationary employees shall be observed for the purpose of evaluation at least two (2) times during the
school year. These observations will occur at least once during each semester of the school year, but the
observations shall not unduly interfere with the normal teacher/ieaming process.
Section 4 - Tenure Emplovees

Tenure employees will be observed for the purpose of evaluation at least every three (3) vears,

Evaluations will be conducted by the employee's immediate supervisor or an Administrator familiar with
the employee's work,

Within a reasonable time after the observation, the employee will receive a written report of the
observation, followed by a conference between the parties,

Al said conference and on the written evaluation, the Administrator will avoid generalities and
specifically point out the employee's strengths and weaknesses and suggestions for improvement.

The employee shall have the subsequent right to be observed by & second administrator mutually agreed
upon by the Union and the Employer, when so requested by the employee.

Prior to placement in the emplovee's personnel file, the written evaluation shall be submitted to the
employee for additional comments. The comments shall be attached to the final evaluation.

All copies of the final evaluations will be signed by both the employee and the evaluator. There shall be
no additions, deletions, or corrections after the signatures are affixed.

Copies of evaluations shall be furnished to prospective employers upon written request of the employee
and at the employee's expense.
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9.2.5

9.2.6

9.2.7

9.2.8

ARTICLE 9
Reprimands and Discharge

Section I - Reprimands

Disciplinary interviews and reprimands will be considered in private. An affected employee will,
however, have the right in all such instances to request the presence of a Federation representative at said
interview and, when such a request is made, the interview will not proceed untif the representative is in
attendance. The Employer shall have a similar right to include a representative of its choice at such
meeting,

In the case of serious offenses, the above language will not interfere with the Employer's right fo take
immediate action including suspension with pay until appropriate interviews and hearings can be held.

Section 2 - Discharge

An employee shall be subject to dismissal only for demonstrable incompetence, willful abuse of
adminisirative procedures, or when his/her behavior affects hisfher professional performance in a
negative fashion.

Dismissal of a first-year probationary employee shall not be grievable.

Dismissal of a second-year probationary employee shall not be grievable by the employee under the
provisions of the Grievance Procedure included herein, provided:

The employee is furnished with written evaluations, based on direct observations, which evaluations
specifically describe job-related deficiencies and contain constructive suggestions and/or methods for
improvement under administrative guidance, and

The employee, prior to the date of discharge, received a definite written statement containing the reasons
for discharge.

Placement of an employee on a third year of probation shall not be grievable, provided:

The teacher is furnished with written evaluations, based on direct observations, which evaluations
specificaily describe job-related deficiencies and contain constructive suggestions and/or methods for
improvement under administrative guidance; and

The teacher, prior to the date of being placed on a third year of probation, receives a written statement
containing the reasons for the continued probation, which reasons are based upon the prior written
gvaluations.
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10.1.2

10,13

10.1.4

i0.1.5

10.1.6

ARTICLE 10

Section 1 - Seniority

“Senjerity will be determined from the first date of professional employment within the bargaining unit.

Employees who begin professional employment within the bargaining unit on the same date will have a
seniority order assigned by the Board of Education at that time. Persons previously employed by the
agency and who enter the bargaining unit on the same date as "new hires" will be given seniority
preference.

Employees who have worked within the bargaining unit and who accept employment with the district
outside the bargaining unit wili have their seniority frozen. Upon return to the bargaining unit, such
employees shall have all rights and benefits afforded under this agreement,

Employees shall accumulate seniority in each regular one hundred and eighty four {184) day school vear
by the following percentage of days actually worked,

0 - 90 days = zero {0)
91 - 138 days one-half year (1/2)
139 and above days one year (1)

i

i

Emplioyees returning from grant-funded positions will be guaranteed a return to their previous
assignment or a closely comparable assignment if their previous assignment no longer exisis,

When the qualifications of two or more applicants for a job vacancy are found to be substantially equal,
the vacancy shall be filled by the applicant with the longest seniority.

The Employer will provide the Federation with an updated seniority list by September 30 of each year
following joint review of the seniority status of employees by Board and Union representatives.

el
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11.1.3

11.1.4

11.1.6

11.1.7

11.1.8

1121

ARTICLE 11
Layoff and Recall
Section 1 - Layoff

Should substantial and unforeseen changes in financial conditions, student population, changes, revisions
or eliminations in or of programs and/or positions make necessary the layoff of personnel, the foilowing
layoff procedures shall prevail,

Those educational programs and/or personnel to be eliminated shall be the sole responsibility of the
Board of Education with the advice and recommendation of the administrative staff. Prior to Board
action, which will result in the elimination of Unit IT personnel, the Employer will meet with the Union
to discuss its intent to eliminate programs and positions which will result in the layoff of Unit 1
personnel,

Employees released through the reduction or elimination of programs will be allowed to bump in to the
lowest seniority position for which they are certified and qualified through formal training and related
work experience at the time of their layoffs. Qualified will be defined as meeting the minimum
requirements and applicable refated work experience of the Roard of Education at the time of layoff.

Employees on layofl status who, subsequent to the layoff, secure additional qualifications or
certification, may use such qualification or certification to return to vacant positions.

Employees, including those on leave covered in Article 14.1.1 - 14.11.1, will be released in reverse order
of seniority as defined in Article 10. Probationary staff will be released prior to tenure staff, and the
same procedure of seniority will be followed,

When reduction of personnel is necessary, the following shall occur:

Whenever possible the Board of Education will determine its staff needs for the coming year no later

than sixty (60) days prior to the beginning of the new school year and notify personnel of their status in

writing prior to the date.

An employee shall be given written nofification of said action at least thirty (30) days prior to the
effective date of layoff (last working day), and whenever possible sixty (60) days prior to effective date
of layoff.

Section 2 - Recall

Recall will be based on reversal of section 11.1.5 above. The last laid off will be the first recalied
provided that all tenure teachers on leave, who have requested return to active status, have been
reinstated prior to recall of probationary people.

Employses being recalled will be given ten (10) days from the date of the mailing of a registered letter of
recall to indicate their acceptance or-rejection of reemployment. Failure to respond within the ten ( 10)
day period will terminate all employment rights. It is the responsibility of the employee to keep the
Board informed at all times of any change in address including temporary situations.

16
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An opening/vacancy that may occur due to a Board approved leave of one semester or more, which
guarantees the right of return to the position left vacant without loss of status, shall be filled by a
permanent substitute teacher or by the most qualified transfer applicant, with the resulting transfer
position filled by a permanent substitute.

In the cases above, if there are properly certified and qualified laid-off empioyees, the most senior,

properiy certified person shali be recalled to a one semester or more leave position prior to a permanent
substitute being employed.

17



12.1.1

12.1.2

12,13

12.1.4

ARTICLE 12
Personnel Records

By appointment with the Administrative Assistant, Human Resources, an employee shall be allowed (o
review the contents of his or her personnel file. Privileged information sought at the time of employment
is specifically exempted from review. Only one central personnel file shall exist.

Materials used as evidence in a grievance or in disciplinary action against an employee will only be
permitted if the material was shown to the employee and initiaied by him/her within 10 days after receipt
by the Employer. The employee's initials shall signify only that he/she has read the material and not that
he/she necessarily agrees with the contents. If the affected empioyee refuses to initial the materials
shown to him/her, the Employer may use the materials, if it has attempted fo obtain the employee's
initials in the presence of a union representative. The union representative may be asked to initial that
he/she has witnessed that the employer has presented the material to the employee for signature.

No evaluations, correspondence, or other material making reference fo an employee's competence,
character, or manner shall be kept or placed on file without the employee's knowledge and opportunity to

attach his/her own comments,

Each file shall have a cover sheet upon which shall be indicated the date of insertion of material, the
subject and origin of the material.

i8
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13.1.3

13.1.4

13.2.3

1322

13.23

1331

i33.2

ARTICLE 13
Human Resources Procedures

Section 1 - Vacancies

A vacancy is defined as a position created by expansion, resignation, discharge or as a result of transfer
during the regular school year, which the Employer has determined to be filled.

All vacancies shail be filled by the most qualified applicant. For the purposs of this agreement,
qualifications shall be considered to be the function of formal training and applicable (or reiated) work
experience. Where there is reasonable doubt regarding the relative weighing of these factors with
respect to the qualifications of two or more applicants, the Employer shall resolve the issue unilaterally.
The Employer shall seek input on program needs from employees in the departments involved.

If a qualified employee is on layoff status, that employee will be recalled to fill a vacaney subject to the
provisions of Article 13.2 and 13.3.

It is recognized that when a vacancy occurs during the first one hundred thirty five (135) school days of
the regular school year, the employer will recall qualified laid-off personnel in order of seniority
within ten (10) school days, or realign existing staff, or hire a permanent bargaining unit member as
soon as possible, but no longer than sixty (60) school days after the internal posting expires. In cases
where the sixty (60) school day deadline can not be met, the administration wiil prepose a temporary
resolution to the Union/Management Committee. In no case shall the temporary solution exceed thirty
(30) school days.

Section 2 - Notification

Whenever a vacancy oceurs, the Employer shall give written notice to the Federation prior to mailings
and/or postings. Vacancies will be posted for ten (10) days. The Employer shall be responsible for
simultaneously mailing the vacancy notice to each member or posting such notice at the empioyees’
buildings.

In addition to posting, notification of professional positions becoming available between june 15 and
September 1 will be electronically communicated to all members of the Unit or enclosed in paycheck
envelopes, :

Vacancies will not be filled until ten (10) days after posting, notification, mailing or enclosure,

Section 3 - Application
A Unit It employee applying for a vacancy shall apply in writing, When interviews are being conducted
the Unit il employee(s) will be allowed to interview. If a Unit member who applies is not selected to fill

the vacancy, the member shall receive, on request, a written statement as {o the reason(s) the employee
was not selected.

Employees with specific interests in possible vacancies that may occur during the summer wiil notify the
Personnel Services office of their interest in writing before the last day of the school vear and shall
include the address where they can be contacted during the summer,

ie



13.3.3

13.4.1

13.5.1

i3.6.1

13.6.2

13.7.1

13.7.2

13,73

13.7.4

13.8.1

Should a summer vacaney occur, the Unit Il members who have expressed interest in applying for the
position shall be notified by letter.

It shall be the responsibility of the contacted employee to notify the Human Resources office in writing
of continued interest within seven (7) calendar days after notification.

Section 4 - Promotions
The Employer continues its support of a policy of promotions from within its own employees.
Seetion 5 - Involuntary Transfers

It is recognized that some involuntary transfers may be necessary to assure an appropriate placement for
qualified and experienced employees.

Section 6 — 45 School Day Vacancy

It is recognized that when a vacancy occurs as a result of a resignation, discharge or transfer during the
last 45 days of the school year, it may be difficult to move current personnel fo the vacancy from within
the district without undue disruption to existing educational programs. The superintendent or his/her
designee, after consulitation with the Federation, may determine to postpone the movement of current
employees.

The vacancy will be posted within fifteen (15) days and filled for the following school year. For the
remainder of the current school year, the Employer will either recall qualified laid-off personnel in order
of senijority, within ten (10) days, or hire a permanent bargaining unit member as soon as possible, no
later than ninety (90) days. All subsequent vacancies occurring as a result of the original posting shail be
filied by the start of the following school vear.

Section 7 - Employee Requests for Exchange of Assignment

A written request to the Human Resources office may be made by any two (2) employees who wish to
exchange assignments for up to one school year provided:

The administrators who would be affected agree to the exchange and;
The employees involved are certified and qualified pursuant to Board policy.

Application for this exchange must be submitted fo the Human Resources office by April 15 for the
following school year. This provision is not subject to the posting procedure.

Section § - Selection and Transfer of Assistants
Consideration shall be given in the selection and transfer of teaching assistants who are assigned to

teachers to the mutual acceptance of each for the other. The building administrator will make reasonable
effort to consult with involved teachers and assistants when selecting and transferring same.
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13.0.2

13.94

13.9.6

13.10.1

13.10.2

13.10.3

13.10.4

13.10.5

Section 9 - Summer Employment Practices

The employer shall notify all employees no fater than May 15th of each school year of the summer
positions that are available, if known. If operation of summer programs cannot be d{:termmed at this
date, the Employer will give the Federation a written explanation as to the reasons.

Each employee shall notify the Employer in writing no later than ter. (10} work days after notification of
summer positions available of his/her desire of summer employment with the agency. The Employer
shall post a Iist of employees selected to staff summer positions no later than twenty (20) working days
after employee notification of desire for summer employment.

Summer vacancies shall be filled by the most qualified applicant. For the purpose of this agreement,
qualifications shall be considered to be the function of formal training and applicable (or related) work
experience. 1f the process of'14.4.7 has been followed, and there is no improvement in attendance, this
may be grounds for denial of summer employment. Where there is reasonable doubt regarding the
relative weighing of these factors with respect to the qualifications of two or more applicants, the
Employer shall resolve the issue unilaterally. If a Federation member who applies is not selected to fill
the summer vacancy, the member shall receive, on request, a writtén statement as to the reasons the
employee was not selected.

Employees shall be paid their daily rate of pay to a maximum of step three (3} of the pay scale,
multiplied by the number of days they are required to work during the summer program.

Persons hired for the summer program who are not regular WISD employees during the school year will
be paid at the administration’s discretion during the summer program. Such persons are not eligible for
payment of any fringe benefits

Article 14 does not apply to summer program.

Section 10 - Position Sharing

Position Sharing is defined as two certified and qualified Unit members sharing a full time position on a
half time basis.

Each position sharing arrangement shall be established only by mutual agreement of the two job sharers
and approval of appropriate immediate supervisor(s). Each arrangement shall be for one year and not
considered renewable without the agreement of the two job sharers and approval of the appropriate
immediate supervisor(s),

The schedules of the job sharers will be developed by the job sharers and the immediate supervisor.

The Employer shall not be required to provide additional desk space, post office boxes, etc, for the job
sharers.

Both job sharers shall attend alf required meetings and appropriate parent conferences regardless of their
respective daily schedules.

The agreement to share a job does not preclude a Unit member from employment as a substitute teacher

in the District. When working as a substitute, the Unit member will be paid at the reguiar daily rate for a
substitute teacher.
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13.10.8

13,109

13.10.10

131011

13.16.12

13.10.13

Any full time apening created by Unit Il members moving fo a job sharing situation shall be considered a
vacancy,

Full insurance coverage will be available to position sharers. The cost to the Employer for both position
sharers coverage will not exceed the cost of a single family package.

Sick ieave and personai days will accumulate at one-half rate.
Each job sharer shall be classified as a part time Federation member,
Seniority will accrue according to Article 10.1.3.

In terms of any business between the Federation and Employer, "work days" for the job sharers will
mean district work days,

In the event that one of the job sharers leaves during the school year, the resuiting half-time opening shat}

not be considered a vacancy but shall be filled on a temporary basis unti! the end of the schoo! vear, at
which fime the situation shall be resvaluated.
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14.3.1

1432

1433

14.3.4

14.3.5

14.3.6

1437

ARTICLE 14
Leaves of Absence

Section 1 - Special Leaves

Leaves of absence without pay, not to exceed a maximum of one year, may be granted to professional
staff members for professional study, foreign assignments, physical or mental health reasons of staff
member or immediate family, and exchange teaching, Leave extensions may be granted annuatly.

A ieave of absence may be granted at the discretion of the Employer for reasons other than those listed in
Article 14, when the leave of absence is deemed by the Employer to be beneficial to the employee and
the Employer.

Section 2 - Leave of Absence for Public Office

Requests for leave without pay to serve an appointive or elective federal, state or local office shall be
granted by the Board, Such leaves shall be limited to the petiod of the initial appointment or election.
Requests for extension may be made prior to or upon re-appointment or re-election.

Section 3 - Extended Child Care Leave

The Employer shall grant to an employee an extended child care leave provided that the employee
applies in writing to the Employer at least sixty {60) calendar days prior to the date such leave is to
commence. '

Such application shall include a signed statement by a physician indicating the expecied date of delivery
and ability to perform the work until leave commences. Leave shall be granted for a period up fo one
year and may be extended up to a maximum of two years with Employer approval,

The empleyee may go on extended child care leave without pay prior to the anticipated date of birth of
the child. The employee may continue employment as long as she can continue her regularly assigned
responsibilities. The Employer may require a doctor's statement to this effect. A similar condition is
effective upon return to employment,

During a child care leave, an employee's hospitalization insurance shall be continued at Employer
expense for no more than four (4 months past delivery or hospital stay of mother and/or child. An
employee on child care leave may elect to continue insurance benefits at group rates at his/her own cost
for the remainder of the approved lzave.

Chiid care leave wiil also be granted to employees in the event of adoption of & child.

If the employee does not comply with the above conditions, the right to such a leave and/or the right to
return may be denied by the Employer.

An extended child care leave, which has been applied for and granted in anticipation of such need, may
be rescinded by the employee at any fime prior to its commencement.
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14.4.1

14.4.2 (1)

Section 4 - Sick Leave

Each employee shall be entitled to accumulate sick leave at the rate of one and one half (1 1/2) days per
month of employment. For purposes of this accumulation, 184-day employees shall be considered ten
(10) month employees; 216-day employees shall be considered eleven (11) month employees; and 230 or
more day employees shall be considered twelve (12) month employees.

A terminal leave payment of all accumulated unused sick leave above 120 days will be paid upon
retirement of the employee at 50% of the teachers substitute rate in effect at the time of retirement. The
payment wili be made under the terms of the Michigan Public School Retirement Law and shall not
exceed $7,000, provided that 2 90-day notice is given prior to June 30.. This notice may be waived by the
Superintendent

1442 (2) A terminal leave payment of all accumulated unused sick leave above 120 days will be paid upon

resignation to the employee at 50% of the teachers substitute rate in effect at the time of resignation.
The payment will be made under the terms of the Michigan Public School Retirement Law and shall
not exceed §3,000, provided that 90 days notice is given. This notice may be waived by the
Superintendent.

14.4.2 (3) Employees may qualify for either 14.4.2 or 14.4.2 (1), In no case are terminal leave payments

14.4.3 (1)

14.4.3 (2)

cumulative.
Sick leave shall be defined as:

1. Persconal illness of the employee due to infectious disease, contagious disease, organic defects and
mental disorders. Sick leave shall also inciude a physical disability caused as a result of accidental

injury.

2. Illness or injury in the family up to fifteen (15) days within three consecutive fiscal years (July 1 -
June 30), without the approval of the Employer. Additional time may be approved upon reguest to the
Superintendent or his/her designee beginning in the 2011-2012 school year.

3. Bereavement in the family.

4. For purposes of this article, family is defined as mother, father, sister, brother, lusband, wife,
daughter, son, grandparents or grandchildren, mother-in-law or father-in-law, step-parents or step-
children.

5. With the approval of the Superintendent, other family members may be eligible if the emplovee has
legal or IRS responsibility.

Up to one (1) sick day may be used annually for bereavement for persons other than family as
defined in 14.4.3 (1) section 4, provided prior notification is given to the employer, and approval is
given by the supervisor.

1444 No more than two (2} days of accumulated sick leave may be used for the purpose of observing recognized
religious holidays of the employee’s personal faith. If the staff member has no leave time beyond that
allowed by this section to use for this purpose, then he/she will be asked to take a day without pay. When
sick time is used for this purpose, the employee will provide notification during the first two (2) weeks of
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the school year to their immediate supervisor. Final approval for the use of sick time for this purpese wil
remain with the immediate supervisor after consultation with the appropriate Associate Superintendent.

14,45 After two years of employment, the individual employee shall have hissher sick leave days credited,
effective the first day of each school year. During the first two years of employment, the individual
employee shall have 50% of his/her sick leave days credited in September and the other 50% credited on
February 1 of the particular school year. An employee leaving the system who has used more than
his/her accumulated sick leave as defined in 14.4.1. shall be docked in pay the difference between used
sick leave and properly earned accumulation,

14.4.6 The Employer may require that an employee submit o physical or medical fests and examination by a
school district-appointed doctor when such fests and examination are considered to be of value to the
District in maintaining a capable work force, employee health and safety, etc., provided, however, that
the District will pay the cost of such tests and examinations.

14,47 If the employer determines an employee’s pattern of usage of sick days is not acceptable, and the
employer determines a conference is necessary, the employee must attend the conference and respond
to and provide required documentation related to the employer’s concern.

Section 5 - Military Service

i4.5.1 An employee who is in the Armed Forces Reserve or the National Guard shall be paid the difference
between his/her military pay and his/her contractual salary when he/she is on full-time active duty for a
maximum of two weeks per year,

Section 6 ~ Personal Business Leave

14.6.1 Each employee shall be allowed up to twoe (2) days per school year for personal reasons provided that the
immediate supervisor shall be notified in advance of the requested leave time. Employees shall not be
.granted personal leave days on the day immediately before or after a holiday. In the case of an
emergency, the Associate Superintendent or his designee may approve a personal business day for the
employee, Unused personal business days shall be added to sick leave at the end of the fiscal vear.

Section 7 - Gainful Employment
14.7.1 Leaves of absence for the purpose of gainful employment elsewhere shall not be granted.
Section 8 ~ Jury Duty

14.8.1 An employee who serves on Jury Duty shall be paid the full amount he/she would have earned for each
day in which the employee reports for or performs Jury Duty and on which he/she otherwise would have
been scheduled to work, provided the employee turns over to the employer the amount received for Jury
Duty on the days when the employee would otherwise have been undertaking regular assigned work in
the district. The employee shall not be penalized in loss of sick days or other benefits for absences in
such service provided a statement from the court certifying the days of service is filed with the Business
Services office.

14.8.2 The Board reserves the right to ask to have the employee excused from Jury Duty and the employee
agrees to assist the Board in this effort, if requested.
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14.8.3

14.9.1

14.10.1

For legally required attendance due to subpoena, the employee may use up to two (2) days of sick leave.
In order to qualify for this provision the individual must provide the employer with
documentation of the subpoena. Additional days may be approved at the discretion of the
Superintendent. ' '

Section 9 - Employment-Related Absences

An employee who suffers injury compensable under the Worker’s Compensation Act shall not have the
absence charged against his/her sick leave for the first ten (10) days. Beginning day eleven (11) the
employee shall, at his/her option, be compensated in either one of the following two methods. For each
worker’s compensation claim, the choice of the employee, once made, shal! remain unchanged:

1. The benefits for which he/she is eligible under the Worker’s Compensation Act with no
deduction from sick leave or;

2. The benefits for which he/she is eligible under the Worker’s Compensation Act supplemented by
the difference necessary to equal his/her salary, which difference shall be charged against
accumulated sick [eave on a pro-rated basis.

Section 10 - Sabbatical Leave

A Sabbatical leave of up to one year may be granted upon application to the Washtenaw Intermediate
School District Superintendent and Board of Education. The following regulations govern requests for
such leaves.

A.  The employee must have completed not less than seven vears of continuous full-time service
before he/she can be a candidate for consideration,

B. Sabbatical leaves may be granted for purposes which shall be mutually beneficial o the employse
and the district, A report, outlining professional development activities undertaken during the
sabbatical period, shall be filed with the Superintendent at the conclusion of the leave.

C. Requests for sabbatical leave must be submitted to the Human Resources Office by February 15
for [eaves beginning the first semester or November | for leaves beginning the second semester.

D.  The employee receives pay equal to 1/2 hisfher regular salary as determined by the schedule for
the year the Sabbatical is taken. The District will continue to pay insurance premiums pursuant to
Article 23 during the sabbatical period.

E. Before beginning a sabbatical leave, the employee shall enter into an agreement with the District
to return to active service in the Washtenaw Intermediate School District for a period of two
years after the expiration of such leave. An employee who does not fulfill this agreement shall
repay the full amount received for the sabbatical.

F. Upon return, the employee shall have the right to return to the position which he/she left vacant
without loss of status. The time on sabbatical leave will count as seniority credit, but will not
count toward advancement on the salary schedule.



4111

14.12.1

Section 11 - Return from Leave of Absence

Requests for reinstatement following a leave, for any reason, shall be fited in the Human Resources

office on or before April 1 for the ensuing year. In Employer-approved leaves of absence for a period of
one (1) year or less, an employee with two (2) years senjority in the district shall have the right to return
to the position which he/she left vacant without loss of status. Such a position will not be considered a
vacancy until the employee indicates that he/she rescinds the right to return or fails fo provide timely
notification as required. This provision is effective for leaves granted on or after the effective date of
this contract,

Section 12 - Insurance Costs During Leave

Upen request, employees with five (5)-01' more years of service with WISD who have approved leaves of
absence for one (1) year or less will receive hospital, surgical and major medical insurance at Emplover

‘expense during said leaves, provided, should the employee not return to employment with the District at

the end of said leave, he/she shall be required to reimburse the Emplover for the cost of said insurance
during said leave,
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16.1.1

16.1.2

16.1.3

16.1.4

16.1.5

17.11

17.1.2

ARTICLE 15
Reporting Absences

Employees shal! be individually responsible for notifying a designated person when the employee will be
absent from school, in order to give the Employer time to call in substitutes. In emergency situations,
where the employee could not possibly have -anticipated the absence ahead of time, such notification
must be made at least 45 minutes prior to the start of the scheduled work day.

ARTICLE 16

Substitutes

Lists of available substitutes shall be drawn up and made available to regular employees and where
possible, regular employees shall recommend their preferences from this list.

The Employer will make an effort to employ a substitute for Teacher/Consultants and Homebound/
Hospitalized Teachers when such an employee is absent from work for at least ten (10) consecutive work
days and when the workload indicates need for a substitute,

In no event shall a person who is non-certified under Michigan faw be placed in charge of a classroom.

Substitute teachers hired to fill the position of a teacher on leave, or a daily substitute, will not be
considered to be members of the bargaining umit. -

The District will make a good faith effort to secure an adequate supply of qualified substitutes. The
Employer will notify the Federation of ongoing actions taken to secure an adequate supply of qualified
substitutes as part of the Implementation Committee activities,

ARTICLE 17
Emergency Closing

In the event that weather conditions or other Acts of God require that the emplovee's place of work be
closed, the Employer shall notify employees by announcing said closing on CEPI or current state
reporting system and focal media outlet station. In the event that the employee's place of work is closed,
employees are not required to report for work, uniess instructed to report in the closing announcement,
Employees not reporting when required shall have the day charged to Personal Leave or to Sick Leave if
Personal Leave be exhausted.

State required make-up days will be worked without additional compensation and employses will not be
required to work more than the number of days in their respective negotiated calendars. (Article 25)
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i8.1.1

18.1.2

18.1.3

18.1.4

18.1.

L

18.1.6

18.1.7

ARTICLE 18
School Czlendar

Section 1 - Work Schedules

School calendars for 2011-12 can be found in Article 25. Any necessary changes due to legal
requirements or for other reasons shall be jointly developed by the parties, By June I of each year,
prior to the development of the upcoming school calendar(s), Administration wiil meet with Unit 11
leadership to review the proposed calendar(s). These calendar(s) will establish a set schedule for
opening day and the Labor Day weekend.

Staff will work one hundred eighty-four (184) days each year of this agreement, which includes a
maximum of five (5) days designated as staff development, classroom preparation and records days.

Two (2) of the days will be designated as staff/classroom preparation days. Two (2) other half-days
shall be designated as records days.

Calendars for employees who are contracted for other than one hundred eighty-four (184) days will be
adjusted between each employee and histher immediate supervisor and approved by the appropriate
Director. Any necessary adjustments in work schedules which need to be made afier the individual
calendar has been approved will be made between the employee and the immediate supervisor subject to
the approval of the appropriate Director. The work year for employees contracted for othe; than one
hundred eighty-four (184} days will be contained within the July | - June 30 contract year.

It is the responsibility of the consultant and itinerant employees to submit a schedule to their immediate
supervisors relative to their daily activities,

Employees will meet with their individual supervisors to develop yearly goals and discuss student needs
and identify priorities.

The WISD supervisor, teaching consultants and staff serving local scheol districts will develop an annual
local district service plan in collaboration with local special education administration, including
procedures to follow when service delivery concerns arise,

Employees and supervisors will jointly develop a proposal for future personnel/service needs and will
submit the proposal to the appropriate Director.

Prior to March 1 of each year - before the development of the annual budget for submission for the
approval process - staff members will have scheduled epportunities with the Assistant Superintendent to
review data related to staffing, student needs, enrollment and program sites.

Program/service improvement plans may be developed as a result of this process and program
improvement funding recommendations may be made, provided the plan is adopted by the
Administration.

State guidelines and staff caseloads will be reviewed with a union/management committee prior to May
1. This committee will also review the joint proposal for professional service distribution and will
review the approved program/service improvement plans. Following this review, recommendahons will
be made as part of the budget approval process.
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18.1.8

18.1.9

18.2.1

18.2.2

18.2.3

18.2.4

18.2.5

18.2.6

18.3.1

The Administration shall make every reasonable effort to adjust classroom, itinerant and related service
caseloads and other responsibilities so that they are equitable at the beginning of each schoo! year,

As caseloads are determined, consideration shall be given to travel time, level of consuitation and
training responsibilities, number of sites served, preparation time, evaluation, and the needs of students.

During the year if a member believes that his/her assignment has changed significantly, he/she may
request an administrative review. The request will be made in writing. The Administration will review
the request and within thirty (30) days render a written decision. If the review reveals a significant
change, resulting in an inappropriate or inequitable workload, long-term or short-term adjustments will
be made.

Section 2 - Work Week

The established work week shall be 37.5 hours per week, excluding funch, Work schedules shall assure
that state mandated student instructional guidelines are met.

Employees assigned to another educational agency shall work the schedule of teachers in that agency.

Employees assigned to a classroom program in a local district shall work the teacher schedule in that
district, but not to exceed 37.5 hours per week. As long as student contact hours are met, classroom
staff in the local district and students wiii follow the established calendar in the district to which they
are assigned. Staff or student days that are required to be scheduled outside of the local district schoo!
calendar will be mutually agreed upoen by Unit Il employees involved, Federation and Administration.

Employees who do not have a designated duty-free lunch period shall have a fifteen {15) minute period
of duty-free time scheduled within the instructional day.

For local-based K-12 classroom programs that exceed state required instructional time, teachers will be
provided a minimum of 45 minutes of release time per day. Scheduling will be done during the first two
(2) weeks of the school year by the supervisor by mutual agreement with the teacher. If mutual
agreement is not reached the issue will be reviewed by the Assistant Superintendent, A resolution to

* the scheduling will be propesed by the Assistant Superintendent to the Union/Management

Committee. All scheduling will be reviewed at the first Union/Management Committee meeting of
the school year or by September 30.

Work schedules shatl be developed by employees and their immediate supervisors,

Consultant and related services employees may plan flexible scheduling of their work weel, with the
approval of their supervisor, to best meet the needs of the students and/or the districts they serve.

Section 3 - Overtime

All Unit T} employees who are required to take part in IEP’s, parent or student contact or other
educational responsibilities which are part of the regular work duties, but can only be accomplished
outside the established 37.5 hours will be granted flex-time when it is pre-approved by their
supervisor. When possible, flex-time should be taken outside of student contact hours. Accumulated
flex-time can be taken in % or full-day increments (or shorter if substitute is not needed) with prior
supervisory approval, Administration and Federation will establish procedures for pre-approval by
start of 2005-06 school year. The balance of accumulated flex-time shal{ not exceed two (2) days.
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i8.4.1

18.4.2

18.43

18.5.1

18.6.1.

18.6.2.

18.7.1

18.7.2

Section 4 — Professional Development and Staff Meetings

In addition to the regular work week, employees may be required to participate in'twenty {20} hours per
school year of professional development related to agency goals and/or an individual professional
development pian. The plan will be designed by the employee and the supervisor.

in addition to the regular school year, twenty (20) hours per school year may be required for
supervisor/staff meetings to conduct agency business.

A meeting schedule shall be prepared on a per semester basis. These meetings will be held before or
after the scheduled work day and shall not exceed one (1) meeting per month.

Section 5 - Additional Activities

Activities beyond the regular work day duties, including but not limited to such items as school fairs,
social functions, work shops, and sports events, shall be voluntary on the part of the employee.

Section 6 - Administration-Directed Activities

The Board may request that employees perform specific tasks as directed by Administration bevond the
normal work week as established per contract. Those tasks included in the job description for an
empioyee are not eligible for compensation under this section. When the Board determines that this
provision will be implemented, it will provide notice to Unit members through use of the appropriate
bulletin boards, In those situations where the employee agrees to perform the activity directed and
approved by the appropriate director/supervisor and the associate superintendent, he/she will be
compensated at a rate determined by the Administration at the time of notice.

In order to receive compensation under this section, the employee must have prior written approval from
the appropriate director/supervisor and the associate superintendent for both the activity and the amount
of time approved to accomplish the activity. Upon completion of the activity, the employee will submit a
time sheet detailing the dates and hours worked to the appropriate director/supervisor and associate
superintendent for signatures,

Section 7 - Janitorial Tasks
In the course of instructional programs, employees may continue to teach studenis certain janitorial tasks
when such tasks are assigned to students by the employee as part of an ongoing educational program

designed to develop specified skills and abilities,

Employees shall not be assigned janitorial duties as part of their contractual duties.
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19.1.1

19.2.1

1933

19.3.4

ARTICLE 19
Working Conditions

Section 1 - Work Space

Adequate worlc or office space shall be provided for each employee. The Employer shall use its
maximum influence on local school districts in which employees are assigned to provide adequate work
or office space in that district. Employer shall recognize that what constitutes adequate space is
dynamic and shall be re-considered as the need arises. The Empioyer shall develop a written plan in
conjunction with classroom teams to address the student space needs for the upcoming school year.
The plan will be developed by November 30™ and presented to Union Management Committee by
December 31", Union Management will review and may recommend revisions.

The Board shall provide adequate assigned space in which employees may eat, confer, lounge, or meet
with other employees on professional matters,

A professional fibrary shall be reserved for employee use in the Information Resource Network area of
the WISD Teaching and Learning Center.

When major facility improvements and/or classroom re-locations are contemplated for the Intermediate
District, employees shall be involved to the extent that their suggestions will be solicited before any final
decision is reached by the employer,

Section 2 - Use of Telephones

Telephones will be available to employees for afl business-related local and long distance calls. Long
distance business related calis are to be recorded on the forms provided by the district.

Section 3 - Materials and Equipment
Each employee shall be responsible for al} educational equipment and/or matertals assigned to him/her.

Any equipment and/or materials broken, destroyed, lost or stolen must be reported to the Department
Supervisor and/or Assistant Superintendent, Business Services within two (2) days of occurrence, or as
soon as the employee becomes aware of the incident,

Any materials to be used in the employee's work must be purchased on an official purchase order form.
The data needed on a purchase order form includes: {1) vendor, (2) description of item, (3) quantity
purchased, and (4) approximate costs according to catalog or information on hand, Signed approval
must then be given by the Department Supervisor and Assistant Superintendent, Business Services as
well as processed through appropriate procedures in the business office before the materials can be
obtained,

In special circumstances, petty cash reimbursement shall be made provided the emplovee has his/her
immediate supervisor's prior approval and signature before the expenditure is made.
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1941

19.4.2

19.4.3

16.5.1

19.6.1

19.6.2

19.6.3

Section 4 - Protection of Staff

i any employee is legally complained against, or sued by reason of disciplinary action taken by the
employee against a student, the Employer shall provide legal counsel and render all necessary assistance
to the employee in his/her defense, provided the Employer determines the employee has acted within the
scope of Board Policy, professional behavior, and ethical considerations. The sole determination shall
be made by the Employer, and the decision of the Employer shall not be subject to the grievance
procedure, up te and including arbitration provided: that prior to making its decision, the Employer will
provide the employee with copies of the materials to be used in making its decision and shall allow the
employee the opportusity to be heard, if the employee so requests. This determination can be
reconsidered by the Employer if new evidence/information is brought forth.

Time lost by an employee due to legal appointments caused by a work-related incident, shail not be
charged against the employee, if the Employer finds that the employee has acted within the scope of
Board Policy, professional behavior and ethical considerations.

Any case of assault or suspected battery upon an employee shali be promptly reported to the appropriate
supervisor, who shall accept the report and determine the merits of the report. In cases of both assault or
suspected battery, the employee will be informed of histher rights, by the Superintendent or designee, if
50 requested by the employee.

Section 5 - Visitation

Employees shall be allowed a minimum of one day each year to visit other programs or faciiities that
relate to the employee's WISD responsibilities. Approval from the employee's immediate supervisor and
the appropriate Director is necessary prior to scheduling a visitation day.

Section 6 - Other Working Conditions

Transportation shall be available for field trips provided prior approval for the field trip is received from
the Building Administrator. ‘

Through such methods as inservice workshops, etc., every effort will be made to involve individual
employees and groups of employees to develop new curricular offerings and to improve existing
programs by the sharing of ideas among employees and receiving new ideas from outside experts in
particular areas.

a. A standing curriculum and instruction commitiee on a yearly basis will review process,
procedures and data related to curriculum, instruction, assessment and behavior.

b.  Based on demonstrated student and staff need the committee will advise on staff training and
professional development,

¢, High quality resources and information will be made available on the WISD website.

By the end of each regular schoo! year, where there are multiple classroom programs at the same site and
after enrollment figures are provided by the Administration, class lists will be determined by
collaborative classroom teacher teams (within state program staffing rules) including appropriate support
staff. The Administration will be notified of class lists and will resolve conflicts or disputes regarding
the lists,
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19.6.4

19.6.5

19.6.6

19.7.1

19.7.2

19.7.3

19.7.4

19.7.5

i9.8.1

19.8.2

Where there are multiple classroom programs at the same site, staffing assignments will be based on
classroom needs (within required state program staffing rules) and shatl be determined collaboratively by
classroom teacher teams. The Administration will resolve conflicts or disputes.

During the 1996-97 schoo! year, a special assignment program will be established utilizing a Request
for Proposal (RFP} process to support innovative instructional practices.

For the 1996-97 school year, released time shall be approved for at least one bargaining unit member
for a minimum of ten (10) weeks.

Far subsequent school years, additional requests for proposals may be approved.

in addition to the Implementation Committee meetings in 2.1.3, there shall be a twice yearly meeting
convened by the employer with Unit I members with the goal of improving communication and working
relationships between the employer and Unit IT.

Section 7 - Conferences

During the term of this agreement, this amount shall not be less than $18,000 for the school vear. A
Federation Committee will be established to consider conference requests and to aliocate the budget
amount.

Prior to submission to the Federation committee, each request for conference must have the approval of
the immediate supervisor. At the request of the bargaining unit member, denials shall be reviewed
within five (5) working days and the original request may be approved by the appropriate associate or
assistant superintendent, Each conference application shall contain an educational justification
supported by the immediate supervisor,

Employees upon resigning from the system forfeit their privilege of attending conferences.
Employees serving on national committees, commissions, task force groups and those requested to serve
as presenters, group leaders, or resource people for the agency to national or state associations may
attend providing prior approval is obtained from the immediate supervisor and the Superintendent or his
designee. In situations where funds are not available, employees may agree to assume full conference
costs.
The Federation agrees that the administrative staff may request employees to attend workshops and
conferences related to their job descriptions if funds other than the Union conference budget are used for
the empioyee's expenses and if the employee agrees io attend.

Section 8 - Teacher Certification
It is the responsibility of each employee 1o obtain and maintain the official certification and/or approval
required for his/her position. Each year, the employee shall submit any certification and/or approvai
changes fo the Director, Administrative Services prior to September, This includes:

[. Meeting necessary program requirements.

2. Receiving certification and/or approval through his/her college or university.
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19.6.1

19.10.1

19.10.2

19.10.3

19.11.1

19.11.2

19.11.3

Section 9 - Role of the Classroom Tea_cher

The primary role of the classroom teacher is to provide and direct student instruction. In addition, the
teacher will manage direct classroom operations.

By the end of the regular school yvear, Federation-members will have an opportunity te meet with the
Director of Special Education for the purpose of reviewing projected class lists and to provide input.
Additionally, when change of student placements are necessitated, Federation members’ input will be
sought by Supervisors prior to placement.

Section 10 — Positive Behavior Supports

Maintaining a safe and orderly learning environment is the joint responsibility of the Employer and
Employee. To ensure that the district is aware of instances that threaten a safe and orderly learning
environment, the Employer shalf establish a hotline for staff reporting injuries.

When a student demonstrates behavior that could result in injury to self and/or others, employees may
initiate the formation of an “Intensive Student Team” by contacting their Supervisor. Should the
Supervisor not be available, employees shall contact the Director of Special Education.

Interim safety interventions shail be determined by the Supervisor in consultation with the employees.
The “Intensive Student Team” will be convened within a reasonable time. A written “WISD Procedure
for Addressing the Needs of Students with Intensive or Complex Concerns” will be provided to staff,
The written procedure will be reviewed annually by a joint Union/Management Comrmitiee and the
standing curriculum and insiruction committee,

Section 11 - Mentoring
The District shall provide a mentor for Unit Il members in the first three (3) years of their professional
employment. The District shall provide a mentor for newly hired Unit II expetienced employees for a
maximum of one (1) year at the request of the newly hired empioyee.
The mentor shall be defined as a tenured, registered or licensed Unit If member with four (4) or more
years of experience, or a qualified person outside of the Unit. First consideration shall be given to active
Unit 1T members. Assignment to outside persons shall not be made without first consulting with. the

Federation.

When a Unit Il member applies and is sefected to be a mentor by the Administration, the following
conditions apply:

1) The mentor shall be granted up to four (4) days of retease time each year to work with the mentee
during the regular work day. Such time shall be scheduled with supervisory approval.

2) The Administration and Unit IT shall jointly develop standards for mentoring.

3) Mentors will receive a stipend of $300 upon meeting standards. Compensation under this section
shall be made in four (4) equal payments in October, January, March and June,
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20011

20.1.2

20.1.3

20,14

20.2.1

202.2

2023

20.2.4

2025

20.2.6

20.3.1

ARTICLE 20
Salary
Section 1 - Salary Computation
Employees working more or less than one hundred eighty-four (184) days shall have their salaries
computed on per diem rate. Such rate is determined by dividing the base salary on the schedule by 184

days, then multiplying the per diem rate by the number of days assigned o be worked.

Employees who are assigned to work other than the full-time hourly schedule as stated Article 18 shall
receive a salary based upon a mathematical pro-rating of their appropriate salary schedules.

Experience and degree status will be determined according to status as of the beginning of each school
year in the fall.

Professional employees with less than a Bachelors Degree wilt be paid on their experience step at 90%
of the B.A. level.

Section 2 - Salary Placement

Annual salaries shali be computed according to Schedules, attached hereto, which are incorporated into
and made a part of this Agreement. '

Movement on the salary grid shall be automatic, based solely on credited experience and training.
In order to be counted for the purpose of determining salary, additional hours as earned must be:
Graduate hours in the field of teaching or;

Hours leading to an advanced degree, or;

Hours - graduate or undergraduate - which have been approved in advaace by the Employer.
Hours earned after September 1994 will be based on:

Post-Masters' graduate semester hours in education or related field (e.g., psychology, social work,
physical therapy, occupational therapy).

Post-Masters' semester hours, graduate or undergraduate, which have been approved in advance.
Seetion 3 - Outside Experience

In employing new personnel, the maximum allowable credit for outside experience will be limited to ten
years of appropriate professional experience,
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Section 4 - Forms
20.4.1 All authorizations for payroll will be made on appropriate forms,
Section 5 - Advancemment on Salary Scale

2054 Professional employees empioyed under contract for ninety (90) or more working days during a school
year will receive credit for a full year on the salary scale.

Section 6 - Annuity

20.6.1 Variable annuity insurance shall be available at the employee's option and at his/her own expense.
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21.1.1

22.1.1

23.1.1

23.1.2

23.13

2314

2313

ARTICLE 21
Mileage

The base for reimbursement of authorized mileage is determined by using the maximum allowable rate
as established by the Internal Revenue Service. The effective date for this rate will begin on January |
and end on December 31.

ARTICLE 22
No Strike Clause

The Federation and its members agree that during the life of this Agreement, it will not directly cause,
encourage, or participate in any strike, work stoppage, or any other type of concerted activity which has
the effect of disrupting or interfering with the normal educational activities of the WISD.

ARTICLE 23
Health and Weifare

The Board will provide, upon application, to full time Unit Il employees, a Flexible Compensation Plan
as outline below. Part-time staff will be provided the same benefit as outlined in Article 1.

A joint management/union committee will meet at least two times per year to review the financial results
of the plan and to recommend options for plan modifications. If financial information is not available
prior to December 1, the committee will meet as soon as possible at a mutually agreeable time.

If an Employee’s spouse and/or dependent has health coverage available to them through their
employer or a government-sponsored plan, they must enroll in that coverage. If they do not enroll, the
Employee must pay the annual cost difference between the 2-person coverage and the individual
coverage.

Beginning January 1, 2012, employees enrolled in health coverage, dental coverage, and vision
coverage shall pay 10% of the total cost of the coverage. This 10% contribution is in addition to any
co-pays, deductibles and coinsurance paid in conjunction with the utilization of the health, dental and
vision coverage. The 10% contribution toward the cost of the health, dental and vision coverage shall
be taken out of the Employee's pay on a pre-tax basis beginning with the first pay in J anuary 2012 and
then as evenly as possible for the remaining pays of the year.

Flexible Compensation Plan and Overview of Benefits Chart — see next eight (8) pages.
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The pian is designed to provide levels of benefits based on the choices you make. Benefits that

OVERVIEW OF BENEFITS — Units 1, 2and 3

are payable are subject to the terms and conditions of the plan.

July 1, - Dec. 31, 2011

Jan 1 - June 30, 2012

HMO (l.ook-A-Like}

Network Non- Network Non- Network Non-
Network Network Network
Deductible
applies to essential
and non-essential
benefits
« Individual None $250 $100 $500 No Longer | No Longer
e Famiy None $500 $200 $1.000 Available Available
(Deductible
may be
waived if
rendered in
aPPRO
physician's
office )
Out-Of-Pocket
(Excluding deductible)
applies to essential
and non-essential
benefits
» Individual None $2,000 $250 $1,000 No Longer | No Longer
. Family None $4,000 $500 $2,000 | Available | Available
{Co-
payment
may be
waived if
rendered in
a PPO
physician’s
office )

The Network deductible and out-of-pocket maximum does not apply to Non-Network deductible and
out-of-pocket maximum. The Non-Network deductible and out-of-pocket maximum does not apply to
Network deductible and out-of-pocket maximum under PPO Plan 1. The Network deductible does not
apply to Non-Network deductible under PPO Plan 2 and the Non-Network deductible does not apply to
Network deductible under PPO Plan 2. The N etwork out-of-pocket maximum does not apply to the
Non-Network out-of-pocket maximum but the N on-Network out-of-pocket does apply to the N etwork
out-of-pocket under PPO Plan 2.

Annual Maximum
for essential
benefits

Unlimited

Pre-Certification

All transplant procedures and specified clinical trials must be pre-certified. Failure
to pre-certify a transplant p rocedure o r s pecified clinical trial mayresultin a
reduction or denial in benefits,

Washtenaw IS0 Medical Plan
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MEDICAL EXPENSES

July 1, - Dec. 31, 2011 Jan 1 - June 30, 2012 HMO (Look-A-Like)
Network Non- Network Non- Network Non-
Network Network Network
Hespital-inpatient 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible
Surgery 100% 80%, after | 90%, after | 70%, after
deductible ! deductible | deductible
Hospital Visits 100% 80%, after | 90%, after | 70%, after
deductible deductibie deductible
Emergency Room

e Accidental injury | 100%, after | 100%, after | 100%, after | 100%, after
or Medical $50 co-pay | $50 co-pay | $50 co- $50 co-
Condition (Co-pay {Co-pay pay pay
requiring waived if waived if (Co-pay (Co-pay
immediate care admitted) admitted) waived if waived if

admitted} admitted)

lirg;lzlgsj\re 100%, after ¢ 80%, after 100%, after | 70%, after
Accidental Injury $10 co-pay | deductibie | $30 co-pay | deductible
Allergy Testing 100% 80%, after 100%, no 70%, after
and injections deductible | deductible | deductible
Ambulance 100% 100%, after | 90%, after | 90%, after
deductible | deductible : deductible
Anesthesia 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible
Biood 100% 80%, afier | 90%, after @ 70%, after
deductible | deductible | deductible
Cardiac 100% 80%, after | 90%, after | 70%, after
Rehabilitation deductible | deductible | deductible
Chemotherapy 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductibie

Chiropractic Care

e Office Visits 100%, after | 80%, after | 100%, after | 70%, after

(24 visits in a plan $10 co-pay | deductible | $10 co-pay | deductible
year)

s Spinal 100% 80%, after 100%, no 70%, after
Manipulation deductible | deductible | deductible
Adjustments,

Physical
Therapy
e X-rays 100% 80%, after | 90%, after | 70%, after
deductible deductible deductible
Colonoscopy - 100% 80%, after 100% 70%, after
Routine deductible deductible
Consultations
= Inpatient 100% 80%, after = 90%, after | 70%, after
deductible | deductible | deductible
¢ Outpatient 100%, after | 80%, after | 100%, after | 70%, after
$10 co-pay | deductibie | $10 co-pay | deductible
Washtenaw |SD Medical Plan 2




July 1, - Dec. 31, 2011 Jan 1 - June 30, 2012 HMO (Look-A-Like)
Network Non- Network Non- Network Non-
Network Network Network
Contraceptive 100% 80%, after | 90%, after | 70%, after
Devices, implants, deductible | deductible | deductible
and Injections
Dialysis 100% 80%, after | 90%, after | 70%, after
deductible | deductible deductible
Fertility Testing 80%, after | 80%, after | 90%, after | 70%, after
deductible | deductible | deductible | deductible
Home Health Care 100% 100%, after | 90%, after | 90%, after
deductible | deductible deductible
Hospice 100% 100% 100% 100%
(Respite care limited
to b days during a 30 l.imited to four 90-days periods
day period)
Implants 100% 80%, after | 90%, after | 70%, after
{Non-casmetic) deductible | deductible | deductible
Injections 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible
Laboratory Testing 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible
Mammogram 100% 80%, after 100% 70%, after
{Limited {o 1 per plan deductible deductible
year for preventive)
Medical 100% 100%, after { 90%, after | 90%, after
Equipment deductible | deductible | deductible
Medical Supplies 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible
Mentai Disorders
and/or Substance
Abuse Expenses
¢ |npatient 100%, after | 80%, after | 90%, after | 70%, after
deductible | deductible | deductibie | deductibie
e Qutpatient 100%, after | 80%, after | 100%, after | 70%, after
$10 co-pay | deductible | $10 co-pay | deductible
Nursing - Private 50%, no 50%, after | 50%, after | 50%, after
Duty deductible | deductible | deductible | deductibie
Occupational 100% 80%, after | 90%, after | 70%, after
Therapy deductible | deductible | deductible
{timited to 60 visits in a calendar year combined with speech
and physical therapy)
Office Visits 100%, after | 80%, after | 100%, after | 70%, after
$10 co-pay | deductible | $10 co-pay | deductible
s Home Visils 100% 80%, after | 90%, after | 70%, after
deductible | deductible | deductible

Washtenaw [SD Medical Plan




July 1, - Dec. 31, 2011

Jan 1 - June 30, 2012

HMO (Look-A-Like)

occupational and speech therapy)

Network Non- Network Non- Network Non-
Network Network Network
QOrthotics 100% 100%, 90%, after 90%, after
after deductible deductible
deductible
Physical Therapy 100% 80%, after | 90%, after 70%, after
deductible | deductible deductible
(limitedt 06 0 visits i na c alendar year ¢ ombined with

Pregnancy Related
Expenses-Mother

s Pre and Post 100% 80%, after 100% 70%, after
Natal Care deductible deductiblie
o Delivery 100% 80%, after | 90%, after T0%, after
deductible | deductible deductible
Prescription
Drugs 34"da! 34“da!

Retail supply Contracte supply Contracted
"« Generic $10 co-pay | drateiess | $10 co-pay rate less
e Brand $60 co-pay co-pay co-pay

Formulary NIA $40 co-pay
Non-formulary NIA $60 co-pay
90-day 90-day
Mail Order supply supply
+ Generic $20 co-pay $20 co-pay
s Brand $120 co-pay
Formulary N/A $80 co-pay
Non-formutary N/A $120 co-pay
Preventive Care 100% Not 100% Not
as defined by the Covered Covered
PPACA
¢  Required
Preventive Care
s PSA
Please refer to
www.uspreventive
servicestaskforce.
Org for additional
information and
limitations,
Prosthetic Devices 160% 100%, 90%, after 90%, after
{Specially designed after deductible deductible
prosthetic bras are deductible
limitedio 4 in a
calendar year)
Radiation Therapy 100% 80%, after | 90%, after 70%, after
deductible | deductible deductible

Washtenaw ISD Medical Plan




. July 1, - Dec. 31, 2011 Jan T — June 30, 2012 HMO (Look-A-Like)
Network Non- Network Non- Network Non-
| Network Network Network
Skiiled Nursing 100% 100%, no 90%, after | 90%, after
Facility deductible | deductible | deductible
(limited to 120 days in a calendar year)
Specified Clinical 100% 80%, after | 90%, after | 70%, after
.‘:f Trials deductible | deductible | deductible
Speech Therapy 100% 80%, after | 90%, after | 70%, after
1 deductible | deductible | deductible
(limited to 80 visits in a calendar year combined with
. occupationat and physical therapy)

Transplants 100% 80%, after | 90%, after | 70%, after
| Human Organs deductible | deductible | deductible
. {Comea, Kidney,

| | skin)

Transplants 100% 80%, after | 90%, after | 70%, after
| Bone Marrow deductible | deductible | deductible
Transplants 100% 100%, no 100%, no 100%, no
: Specified Human deductible | deductible | deductible
Organs: Liver, Heart,

B Lung, Pancreas,

Heart-Lung

;é; Weight Paymentis | Paymentis | Paymentis | Paymentis
Management based as based as based as based as
service service service service

35' rendered rendered rendered rendered
;1= (e.g. office | (e.g. office (e.g. office (e.g. office
visits willbe | visits willbe | visits willbe | visits will be
gi covered as covered as covered as covered as
stated under | stated under | stated under | stated under
B the office the office the office the office

;j visit listing) visit listing) visit listing} visit listing}
;@@ X-rays 100% 80%, after | 90%, after | 70%, after
;:; deductible | deductible | deductible
All Other Covered 100% 80%, after | 90%, after | 70%, after
}f Expenses deductible | deductible | deductible
|

]

1-’

.
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Non-Essential Medical Expenses

July 1, - Dec. 31, 2011 Jan 1 —June 30, 2012 HMO (Look-A-Like)
Network Non- Nefwork Non- Network Non-
Network Network Network
Transplants 100% 80%, after | 90%, after | 70%, after
transportation, meals deductible | deductible | deductible
and lodging for
tHuman Organs
(Cornea, Kidney,
Skin)

{Limited t0$10,000
maximum for patient
and 1 companion (2 if
the patient is a mingr)
Transpiants 100% 100%, no 100%, no 100%, no
fransportation, meais deductible | deductible | deductible
and lodging for
Specified Human
Organs: Liver, Heart,
Lung, Pancreas,
Heart-Lung

{Limited t0$10,000
maximum for patient
and 1 companion (2 if
the patient is a minor)

elected, any amounts applied toward the maximums in the current/previous plan option will be
applied to the new plan option. Plan maximums will not start over when a new plan option is

E
;
i
|
|
Z;
NOTE: Any maximums listed in the plan are applicable to all ptan options. [fanew plan option is
{ elected.
|
a
i
|
:
|
|
E
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2011-12 Salary Scales

ARTICLE 24

2011 -2012 Salary

STEP

ot

p—t
i ==+ - - B [ N T S W R
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BA
40,697
43,561
46,422
49283
52,145
55,009
57.869
60,734
63,594
66,455
69,324

MA
44,765
48,473
52,186
55,892
59,607
63,308
67,024
70,730
74,443
78,150
81,866

MA30
46,803
50,824
54,840
38,860
62,884
66,504
70,925
74,945
78,964
82,988
87,015
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ARTICLE 24

Life-long Learning/Longevity

Professional development should extend beyond the basic professional expectations and essential

certification for the position. An annual longevity payment of $1,250 shail be made under the
terms and conditions listed below,

a)

b)

The employee shall have completed at {east 15 full school yearé of service to the district. A
full year of service is defined as a minimum of 175 work days during the regular school year,
excluding substitute teaching.

The employee shall have completed at least six (6) semester hours of

College credit or eighteen (18) CEU” s or an equivaient or a combination thereof within their
last five (5) years of service to the district. All credit shali be appropriate to the employees’
assignment and shall be pre-approved by Human Resources using a standardized form.

Professional development should extend beyond the basic professional expectations and
essential certification for the position. An annual longevity payment of $1,500 shall be
made under the terms and conditions listed below:

a)

b)

The employee shali have completed at least 20 fuil school years of service to the district.
A full year of service is defined as a minimum of 175 work days during the regular
school year, excluding substitute teaching,

An employee who qualified for at least 20 full school years of service in
the district-at the end of the 2003-04 school year and who fulfilled the credit and/or CEU
requirements shall receive a one-time $1,500 retroactive payment.

¢} The employee shall have completed at least six (6) semester hours of college

credit or 18 CEUs or an equivalent combination thereof within their last five (5) years of
service to the district. All credit shall be appropriate to the employee’s assignment and shall
be pre-approved by Human Resources using a standardized form,

Professional development should extend beyond the basic professional expectations and essential

certification for the position. An annual longevity payment of $1,750 shall be made under the
terms and conditions listed below,

a)

b)

The employee shall have completed at least 25 full school years of
Service to the district. A full year of service is defined as a minimum of 175 work days
during the regular school year, excluding substitute teaching.

The employee shall have completed at least six {6) semester hours

of College credit or eighteen (18) CEU’s or an equivalent or a combination thereof within
their fast five (5) years of service to the district. All credit shall be appropriate to the
employees” assignment and shall be pre-approved by Human Resources using a
standardized form.

40



ARTICLE 24 (con’t)

Life-Long Learning/Longevity

24.14 Professional development should extend beyond the basic-professional expectations and essential

certification for the position. An annual longevity payment of $2,000 shall be made under the
terms and conditions listed below.

a} The employee shall have completed at least 30 full school years of
Service to the district. A full year of service is defined as a minimum of 175 work days
during the regular school vear, excluding substitute teaching.

b} The employee shail have completed at least six (6) semester hours of Coilege credit or
eighteen (18) CEU’s or an equivalenit or a combination thereof within their last five (5)
years of service to the district. All credit shall be appropriate to the employees’

assignment and shall be pre-approved by Human Resources using a standardized
form.

24.15 Under no condition are Life-long Learmning/Longevity payments cumulative. The maximum
annual payment under this section shall not exceed $2,000,

24.1.6 Employees shall submit all required documentation for Life-long Learning/Longevity payments

by June 30 of the qualifying year.

24,17 In the event of a disagreement between employee and Human Resources over the merit of the
credit, an appeat can be made to a joint Union/Management Committee,

19
ot



ARTICLE 25

Section 1 —2011-12 Sehool Calendar

25.1 Ttis mutually agreed that the calendars for 201112 will continue 1o be subject to the language in 25.2.1.

August 31 Staff classroom preparation (no students)
September 1 Professional Development Day (no students)
September 2 — September 5 Labor Day Weekend

September 6 First day for students

November 24-25 Thanksgiving Break

December 22 Winter Break begins at the conclusion of the day
January 9 School resumes

January 16 MILK Jr. Day

February 17-20 Patriot’s Weekend

March 21 Professional Development Day

March 30 Spring Break begins at the conclusion of the day
April 9 School resumes

May 28 Memorial Day

June 15 Last day for students (1/2 Day for Students)
June 15 Last day for staff

Section 2 — 2011-12 School Calendars

25.2.1  The parties agree to adopt the recommended common calendar provided, however, that the recommended
common calendar 1s adopted by a majority of WISD constituent districts, including the two largest districts,
If this condition is not met, it is agreed that the Board and Union wiil meet to renegotiate the calendar for
this year of the agreement.

4z



DURATION OF AGREEMENT

This agreement between the Washtenaw Intermediate Schoo! District and the Federation of Washtenaw Intermediate
School Employees Unit II, MFT, AFT, AFL-CIO Local 3760 shall be effective as of July 1, 2011, and shall continue
in effect until June 30, 2012,

WASHTENAW INTRRMEDIATE SCHOOL FEDERATION OF WASHTENAW
DISTRICT BOARD GF EDUCATION SCHOGOL EMPLOYEES
By "L By W@M %ﬁ‘/
‘T’reside- Pfesident
I
| & :
Al [y é "ﬂ’ " i{fl’z/ By \{\Q_}\.( Ao, w/( M—&Q;O\_/
Secretary Vice President, Unit 11
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1)

2

3)

Appendix — Unit I¥

The parties agree to form a committee to improve the working relationship between Unit Il
Members and WISD Special Education Supervisors. The goal is to improve supervision
and communication so that it becomes effective and mutually supportive for all employees.

The recommendation(s) will be forwarded to the Union/Management Committee for
implementation by December 1, 2005.

Summer School - A committee will be formed with the Federation & Management to discuss
cost-saving options.

A joint Union/Management Committee will review state law relative to teacher evaluation requirements
and propose Article 8 contract language to comply with the new state law (as per contract Article 3.1.3),
to be completed by September 1, 2011.



Memorandum of Agreement

Evaluations

Probationary and tenured employees will be observed for the purpose of evaluation at least annually.

A one- time payment of $325 will be added to each employee’s paycheck during the month of June
upon the completion of an evaluation that indicates the employee’s overall performance to be effective
and highly effective.

M&ﬁw)’% ﬁ/;j;/”’f
Signed U Dated

President Loca!l 3760 Federation

i
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) [ S @/alf’»/,{/

4 Wy/\f K
Signed 00 ( & Dated

WISD Administrative Representative



